
Useful websites: 

https://www.gov.uk/check-job-applicant-right-to-work (for checking an applicant’s 
right to work) 
https://www.gov.uk/prove-right-to-work (for an applicant to prove their right to 
work to an employer) 

APPENDIX A: EMPLOYING NON-UK CITIZEN WORKERS FROM 1 JANUARY 2021 

 

 

 

 

Is the candidate: 
• A UK or Irish national; or 
• The holder of ILR, or 
• The holder of another permission 

granting right to work, including EUSS 

Is the candidate eligible for settled or pre-settled 
status under EUSS? 

Are they eligible for another self-
sponsored visa that allows right to work 
in the UK, for example 

• PBS dependant 
• Spousal visa 
• Ancestry visa 
• Youth mobility 

Does the candidate meet all the requirements for 
the new Skilled Worker Visa? 

Do you as the employer hold a sponsor licence? 

Can you as an employer obtain a 
sponsor licence? 

Has the application been approved and 
visa granted? 

Candidate should have right to work Candidate  will not likely qualify for 
right to work 

Is the candidate already 
employed by you 
overseas? 

Can the candidate meet 
the requirements for an 
ICT visa? 
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