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Pen Green Teaching School
Three strands of Professional Development

Early
Intervention

Professional 
Development

Childrens Learning 
and Development

We believe education and care are indivisible; that the early years curriculum offered is 
developmentally appropriate for young children and recognises the central position of 
play and language in early learning. We recognise that education begins at birth and we 
therefore recognise the key role parents play as their child’s first educators, and the parents’ 
commitment to their children’s early education.

We offer children and families a unique early years’ experience. We have been rated 
Outstanding by Ofsted in every inspection. Children attending our provision benefit from a 
thoughtfully designed environment carefully planned to meet the needs of young children as 
well as having access to a range of exciting and challenging environments.

We provide professional development opportunities for practitioners working with children 
and their families across the early years, health and social sectors. These range from national 
scale conferences to small scale short courses, seminars and bespoke training for other 
providers, local authorities and governments as well as a range of accredited courses from 
Level 3 to PhD.

We believe in the approach of Experiential Learning, the process of learning through your 
own experience. By facilitating this reflective approach to learning, participants will have the 
opportunity to consider their own values and beliefs in relation to their practice, children and 
families, and their colleagues and leadership.

All families can experience challenging times. Early intervention means supporting families 
and practitioners so that small problems don’t become big problems.

The Family Support Team work with all members of the family to provide emotional and 
practical support. Workers support children and families through developing an understanding 
of secure attachment, increasing their confidence and raising their self-esteem. This enables 
the child to develop their own sense of self, and to successfully access the range of learning 
and development opportunities available to them.  

Support is also given to family workers and practitioners as we believe in the importance of 
multi-agency working for positive outcomes for children and their families.



What Is The Pen Green 
Teaching School

Our vision is to inspire, challenge and innovate Early Years 
Practitioners, Teachers and Early Educators to improve outcomes for 
our most vulnerable children and their families. We provide training 
courses, leadership and research opportunities and bespoke school to 
school support in all aspects of early years work.

Continued...
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What is the Pen Green 
Teaching School?

Established in 2014, the Pen Green Teaching School works alongside the integrated 
children's centre, nursery school, research and training base.   Located in 
Corby, Northamptonshire, a former steel works town with a rapidly rising though 
disadvantaged population.  We offer high quality early years education and care, 
adult education, family support, health services, research and development, a 
range of short courses and higher education courses from foundation degree to 
PhD.  The research base was established in 1996 to promote practitioner research in 
the early years.  It now also has a strong publishing base. 

Our Teaching School vision is to inspire, challenge and innovate Early Years 
Practitioners, Teachers and Early Educators to improve outcomes for our most 
vulnerable children and their families regionally, nationally and internationally.  

We provide training courses, degree programmes, leadership and research 
opportunities and bespoke school to school support in all aspects of early years 
work.  We work collaboratively with school leaders to identify their needs and 
co-construct bespoke packages of support.  All teaching teams are committed 
to an approach that encourages self-reflection, action research and respect for 
practitioner wisdom.

The content of Pen Green's programmes is influenced by social constructivist 
approaches to teaching and learning for children and adults.  This reflects a belief 
in engaging parents, families, schools and the wider community and other agencies 
and professionals in equal and respectful partnerships.  The multidisciplinary staff 
team, including teachers, social workers, health workers and early years practitioners 
have developed a model of cooperative working that respects the learning and 
support needs of parents, and their children's right to high quality early years 
education and care.  Pen Green is recognised locally, nationally and internationally 
for its commitment to developing quality services for children and their families, and 
developing systemic leadership capacity throughout organisations and across the 
early learning education and care sector.  

This same commitment is reflected throughout the development of its programmes 
and its focus on specific teaching and learning strategies, including:

• The central importance of personal experience in learning

• The origins of theory that informs practice

• The importance of the learning climate

• The involvement of learners in the identification of learning needs

• The collaboration of partners in the development of the learning experience, 
with tutors as facilitators and enablers

• The mutual responsibility of learners, leaders and teachers co-constructing and 
developing learning experiences
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The content of Pen Green’s programmes is influenced 
by social constructivist approaches to teaching and 
learning for children and adults.  This reflects a belief 
in engaging parents, families, schools, the wider 
community and other agencies and professionals in 
equal and respectful partnerships.  The multidisciplinary 
staff team, including teachers, social workers, health 
workers and early years practitioners have developed 
a model of cooperative working.  This model respects 
the learning and support needs of parents, and their 
children’s right to high quality early years education 
and care.  Pen Green is recognised locally, nationally 
and internationally for its commitment to developing 
quality services for children and their families, and 
developing systemic leadership capacity throughout 
organisations and across the early years sector.  

We run regular professional development 
opportunities for practitioners working 
with families across the early years, health 
and social care sectors. These range from 
national conferences to small scale short 
courses, seminars and bespoke training 
for other providers, local authorities and 
governments.



Planning for Progress
Making Children’s Learning Visible

Through this course you will analyse your pedagogy and develop a systematic 
assessment process for making children’s learning visible.  This can be shared with 
Ofsted to show children’s progress against the early learning goals and improve 
outcomes for the most vulnerable children.

Professional 
Development

Childrens Learning 
and Development

This course is suitable for all those working with young children, 
either in a school setting or early years environment.

The Making Children’s Learning Visible Programme for staff 
in early childhood teams, draws on the work of Tobin et al 
(Preschool in Three Cultures, Yale University Press, 1989). It 
is aimed specifically at improving outcomes for the most 
vulnerable and disadvantaged children, narrowing the gap 
between them and their peers.

There are four strands to the course:

• Image of the child : What do you most value and want to 
support in children’s development and learning?

• Pedagogical reflection through video : reflect on which 
aspects of your ‘Image of the Child’ can be observed in 
practice

• Pedagogical reflection through peer observations: staff 
teams analyse their pedagogy and their pedagogical 
interventions

• Assessment data collection and analysis:  drawing from 
rich qualitative formative assessment data make a 
summative professional assessment judgment against 
Early Years Outcomes in each aspect in each area of 
learning within the EYFS with parents.

COURSE DETAILS

Title Planning for Progress

Duration 1 Day

Dates 24th Oct 2108

Cost £175

Venue Pen Green Research Base

Contact Amy Harrison 
pengreenenquiries 
@northamptonshire.gov.uk

“This course has given us ideas on how we can move forward in the setting with well-
being and involvement.  It is also very reassuring to know that the things we are 
already doing are in line with what others are doing too.”

Continuing Professional Development and School to School Support4 | Page



Professional Development 
Visitors Day

Professional 
Development

COURSE DETAILS

Title Professional Development Visit

Duration 1 Day

Dates 16th Oct 2018
15th Nov 2018

Cost £100

Venue Pen Green Research Base

Contact Amy Harrison 
pengreenenquiries 
@northamptonshire.gov.uk

Professional Development Visits at Pen Green are held once a month and may be 
booked for individuals or groups, tailored to suit you and your team.

The day can be programmed to support your continuous professional development 
or as an informal tour of the centre led by knowledgeable members of staff.

Visitors will have the opportunity to;

• Find out about the history of Pen Green

• See practice first-hand and how we manage free-flow 
play

• Talk to practitioners in the room settings and see how we 
document children’s learning

• View the nursery and children’s centre spaces including 
the outdoor environment

• Speak with members of the Centre Leadership Team.

“So much information and so many ideas to take back to my setting.”

Our professional development days can be tailored to suit 
your needs and iterests covering subjects such as;

• Observation and Assessment

• Free Flow Play

• Working with Parents

• Family Support

• Inclusion and SEND

“The passion of the staff members is infectious and 
motivating.  It was so useful to spend time in the nursery 
spaces and observe and talk with practitioners.”

Continuing Professional Development and School to School Support Page | 5



Parental Involvement in 
their Children’s Learning

COURSE DETAILS

Title Parents’ Involvement in their 
Children’s Learning (PICL)

Duration 3 Days

Dates 8th - 9th Nov 2018 (Day 1 and 2)
1st Feb 2019 (Day 3)

Cost £300

Venue Pen Green Research Base

Contact Amy Harrison 
pengreenenquiries 
@northamptonshire.gov.uk

Through undertaking this course you will increase your knowledge of theories and 
frameworks of child development.  Sharing this knowledge with parents will enable 
you to collaborate effectively to improve outcomes for the children and families you 
work with. 

Professional 
Development

Childrens Learning 
and Development

This course is for all those working with children, either in  
the school system or early years sector. As this is a strengths 
based approach it is suitable for anyone working with 
children with vulnerabilities or SEND.

This is professional development which offers an opportunity 
to work in an evidence based way, improving outcomes for 
children and families.  This course is run over two separate 
days, with some project work undertaken between days one 
and two.   The first days training consists of all participants 
developing a learning community.  Then the opportunity to 
reflect on personal attitudes and beliefs in relation to working 
with parents, prior to being introduced to the following 
frameworks:

• Well-being (Laevers, 1997)
• Involvement (Laevers, 1997)
• Schema (Athey, 2007)
• Pedagogic Strategies (Pen Green 2015)

During the first study day time will be spent reflecting on 
video vignettes in relation to each of the frameworks, and 
engaging in small group discussions with other participants.

The first training day will leave participants ready and 
prepared to undertake a child study, alongside a family.  This 
will involve sharing video footage of a child, filmed whilst they 
were deeply involved in their play, and consider their learning 
in relation to the frameworks above.

The second training day is an opportunity to reflect on the 
learning and to share experiences of undertaking a child 
study with other participants.  Time will be spent considering 
the benefits of this way of working, and how to embed it 
organisationally.

“We know that young children 
achieve more and are happier 
when early years educators work 
together with parents and share 
ideas about how to support and 
extend children’s learning”.  
(Athey, 1990; Meade, 1995)

Continuing Professional Development and School to School Support6 | Page



Understanding Special Educational Needs and Disability – Part 1

Working with Children 
and their Families
Through this course you will focus on the unique needs of every child in education 
and to consider how children learn and develop regardless of diagnostic labels. 

*These courses are delivered as a series of three and can also be delivered as stand 
alone training days.

This course is suitable for all those working with young children, 
either in a school setting or early years environment. 

The SEND reforms place a great emphasis on catering to 
each child’s individual needs, ensuring that their voice is 
present throughout decisions and that their parents are 
involved in all aspects of their education.

Participants will develop an understanding of the positive 
impact of the involvement of parents in their children’s 
education which has long been shown to have a positive 
impact on overall outcomes.  They will also gain a greater 
understanding of the impact of SEND on a family to enhance 
the experiences in education for all parties.

Time will be spent looking at working with families, how to 
share progress and ensure involvement in education. Further 
time will be spent thinking about the processes of grief that 
many parents go through and methods of support available.

“I have gained a further understanding into how I meet the needs of children with 
SEND.  I have become more reflective and proactive, working with children and 
families and evaluating practice with my team”

“So much more confident in my abilities and 
knowledge.  The course has given me the 
foundation to build upon with practical 
solutions in the nursery”

COURSE DETAILS

Title Understanding Special 
Educational Needs and 
Disability – working with 
children and their families (1/3)

Duration 1 Day

Dates 2nd Oct 2018

Cost £175

Venue Pen Green Research Base

Contact Amy Harrison 
pengreenenquiries 
@northamptonshire.gov.uk

Early
Intervention

Professional 
Development

Childrens Learning 
and Development

Continuing Professional Development and School to School Support Page | 7



Understanding Special Educational Needs and Disability – Part 2 

What the Law Says  

 Through this course you will increase your confidence in accessing legislation and 
statutory guidance and the practical application of it in practice.

*These courses are delivered as a series of three and can also be delivered as stand 
alone training days.

This course is suitable for all those working with young children, 
either in a school setting or early years environment. 

The SEND reforms are robust in the expectations laid out for 
educational settings and local authorities in ensuring that 
children with SEND achieve the best possible educational 

outcomes. 

Part two of the SEND course focuses on the current legislation 
regarding SEND, an in-depth consideration of The Children 
and Families Act 2014 (Part 3) and the Code of Practice 
2017. Participants will be encouraged to access and 
read legislation directly, spend time considering practical 
implications and gain a depth of understanding about the 
rights of children in their care.

“The value of using legislation when getting it right for all children and more so when 
getting the right support that is available”

“Having a good insight into legislation will 
support me whilst at work”

“Being more confident to use legislation and 
more confident in filling out forms”

COURSE DETAILS

Title Understanding Special 
Educational Needs and 
Disability – what the Law says  
(2/3)

Duration 1 Day

Dates 16th Oct 2018

Cost £175

Venue Pen Green Research Base

Contact Amy Harrison 
pengreenenquiries 
@northamptonshire.gov.uk

Early
Intervention

Professional 
Development

Continuing Professional Development and School to School Support8 | Page



Understanding Special Educational Needs and Disability – Part 3 

Finding Sources  
of Support
Through this course you will gain a greater understanding of the sources of support 
available to children, their families and professionals. You will explore the various 
avenues of practical help and discuss the varying referral routes and criteria. 

*These courses are delivered as a series of three and can also be delivered as stand 
alone training days.

This course is suitable for all those working with young children, 
either in a school setting or early years environment. 

The overall aim is to increase practitioner confidence and 
ensure appropriate, timely and successful referrals are made 
for children.

Part three of the SEND course focuses on the sources of 
support together with referral criteria. Further consideration 
will be given to the ordinarily available provision, the 
language of successful referrals and multi-agency working.

“Sometimes working with a child with SEN it can feel that you’re the only one and 
others may not agree/like an approach.  It felt positive to be amongst other like-
minded people”

Inclusive education is argued to be a process 
of systemic change that must take place at 
every level to build classrooms, educational 
systems and communities based on an 

“ecology of equity” 
Aincow et al., 2012, p.198

COURSE DETAILS

Title Understanding Special 
Educational Needs and 
Disability – finding sources  
of support (3/3)

Duration 1 Day

Dates 30th Oct 2018

Cost £175

Venue Pen Green Research Base

Contact Amy Harrison 
pengreenenquiries 
@northamptonshire.gov.uk

Early
Intervention

Professional 
Development

Continuing Professional Development and School to School Support Page | 9



Routes into Teacher 
Training at Pen Green
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We offer three routes of teacher training 
for those wishing to pursue a career in 
teaching children aged 0-11.

Accredited by the University of Bedford, 
Early Years Initial Teacher Training (EYITT) is 
teacher training focused on working with 
children across the 0-5 age range.

Accredited by the University of 
Hertfordshire, The Pen Green Initial 
Teacher Training (ITT) course covers the 3 
to 11 age range and is available as both 
a Salaried and PGCE route.

Please contact our Teaching team if you 
would like some advice about which 
route is most suitable for you.



Foundation Degree (Arts)
Integrated Working with Children 
and Families in the Early Years

COURSE DETAILS

Qualification Foundation Degree (Arts)

Duration 2 Years

Attendance Our degree programmes are 
run in week long study blocks 
(three per year)

Cost £6165 per year (Student 
Finance and Maintenance 
Loans available)

Venue Pen Green Research Base
Liverpool
Bradford

Contact Nicky Novis
pengreenenquiries 
@northamptonshire.gov.uk

The Foundation Degree (Arts) in Integrated Working with Children and Families in 
the Early Years is an exciting entry into Higher Education, delivered at the Pen Green 
Research Base and other locations and endorsed by the University of Hertfordshire. 

This course is designed for those who wish to combine study 
with other commitments, and provides an opportunity to 
develop a range of vocational, academic and personal skills 
which will be of value in your practice. 

The Foundation Degree (Arts) is a full-time course, completed 
over two years in flexible one-week study blocks. It is both a 
rigorous academic and a coherent vocational qualification, 
drawing heavily on work-based learning. 

The course is open to all those engaged in working directly 
with children and families or involved in early childhood 
services, with appropriate qualifications and experience. 

For those who wish to take their study further, the degree will 
also offer a preparation towards an Honours Degree and is a 
recognised key pathway towards Early Years Initial Teacher 
Training (EYITT).

This Foundation Degree is based on a practitioner researcher 
approach, which means you will carry out considerable 
elements of study in your own workplace. Each module starts 
with a study block, following which students complete their 
research and assignments back in their own settings. 

The programme provides opportunities for students to develop 
and demonstrate knowledge and understanding, skills and 
attributes in the following areas:
• Self as Learner
• Children as Learner
• Pedagogy
• Parental Involvement in their Children’s Learning
• Working with Parents as Partners
• You in Relation to your Team – Leading Learning
• Leaderful Learning – Exploring Leadership
• Supporting Families
• Critical Incidents: Legal and Professional Responsibilities
• Practitioner Action Research 

“I have related to and got 
interested in this course so easily 
and quickly, and that has been 
down to the tutors and delivery of 
the course”

Continuing Professional Development and School to School Support Page | 11



Initial Teacher Training 
with an Early Years Focus

PGCE Route

COURSE DETAILS

Title School Direct
Initial Teacher Training with an 
Early Years focus PGCE

Duration 1 Academic Year

Dates September 2019

Cost £9250 (postgraduate loans 
available)

Venue University of Hertfordshire

Contact Holly Reilly 
pengreenenquiries 
@northamptonshire.gov.uk

The Pen Green Initial Teacher Training (ITT) course covers the 3 to 11 age range. All 
primary trainees are on a programme which trains them to teach The Primary Phase. 

Early
Intervention

Professional 
Development

Childrens Learning 
and Development

PGCE trainees undertake a series of academic assignments 
during the year in order to obtain an academic qualification 
Postgraduate Certificate of Education (PGCE) along with 
their QTS. 

Trainees attend the University of Hertfordshire in Hatfield 
for 2 days per week during their first half term and then 1 
day per week after that. The rest of their time is spent in 
school, learning ‘on the job’ from their teacher mentor, with 
additional support from their professional mentor and visiting 
tutors from the University and Pen Green. Trainees take on 
teaching responsibilities gradually, initially shadowing and 
supporting other teachers, working with small groups and 
team teaching, building up to 6 hours of teaching per week 
by the first half term holiday and 16 hours per week by the 
end of the course.

PGCE trainees are classified as full time students and as 
such may be eligible for student loans to support them with 
tuition fees and living expenses. This route is suitable for new 
graduates and those with minimal experience of a school 
environment. It is also the best route for those who wish to 
obtain a higher level academic qualification, as well as those 
who may wish to teach abroad in the future. Apply via UCAS

UCAS code 2ZZS 

“Lots of coverage of theory and examples of practice. Good choice of materials and 
activities. Tutors changed and adapted lessons to meet the needs of the learners 
and shown flexibility.”

Continuing Professional Development and School to School Support12 | Page



Initial Teacher Training 
with an Early Years Focus

Salaried Route

COURSE DETAILS

Title School Direct
Initial Teacher Training with an 
Early Years focus Salaried

Duration 1 Academic Year

Dates September 2019

Cost Funded by National College 
for Teaching and Leadership

Venue Pen Green Research Base

Contact Holly Reilly 
pengreenenquiries 
@northamptonshire.gov.uk

The Pen Green Initial Teacher Training (ITT) course covers the 3 to 11 age range. All 
primary trainees are on a programme which trains them to teach The Primary Phase.

Early
Intervention

Professional 
Development

Childrens Learning 
and Development

School Direct means that trainees spend the majority of their 
training year based in school, working and learning alongside 
qualified teachers who mentor and support them in school. 

Academic and pastoral support is also provided by tutors 
from Pen Green and the University of Hertfordshire. The 
University of Hertfordshire awards the academic qualifications 
and accredits the QTS of our trainee teachers.

School Direct Salaried trainees are employed in a school as 
an Unqualified Teacher during their training year. They are 
likely to have an existing relationship with a school and/ or 
extensive experience in a school environment enabling them 
to secure a position as an unqualified teacher in a school for 
their training year. 

The salaried route gives QTS and there is an option to 
undertake one assignment giving 30 level 7 (Masters level) 
credits. Trainees are paid a salary by their school and their 
tuition fees are paid by the National College of Teaching and 
Leadership (NCTL).

Apply via UCAS
UCAS code 2ZZV “Allowed me to think critically and reflect on my own practice.”

“The great thing about this course is that that we were always being asked what we 
think and being involved rather than just having the course ‘delivered’.”

Continuing Professional Development and School to School Support Page | 13



School to School 
Support Early

Intervention

Professional 
Development

The Pen Green Teaching School partnership can support 
schools through NLE, LLE and SLE deployments as well as 
practitioners through the strategic schools within the Teaching 
School Partnership. 

if there is an area of the curriculum you would like support 
with please email the Teaching School and we can discuss 
your needs.

Costs to support include supply costs to the school that 
has deployed the member of staff to the requested school 
to school support school plus an administration fee for 
deployment. 

School to School support can take a variety of forms which 
can include:
• Diagnostic visits
• Learning Walks to review your provision or to learn from 

other provisions
• Support with action planning
• Support in identifying key priorities and measureable 

targets
• Individual or group support
• Access to support and training to support you
• Coaching and mentoring support.

School to School deployments can vary in length for example 
from a day, to a few days or much longer, depending on 
what you need. The time can be arranged as a single block 
or spread out across a longer time period.

Our team of school leaders including National Leaders of Education (NLEs) and 
Specialist Leaders of Education (SLEs) can work with you to identify appropriate 
strategies or support for your school including any experience we have of dealing 
with similar challenges. School to School support is an effective way to help schools. 
improve practice, teaching and learning and make progress.

CHARGES

National Leader of 
Education (NLE)

£450  
per day

Local Leader of Education  
(LLE)

£350  
per day

Specialist Leader of 
Education (SLE)

£350  
per day

Teaching staff from 
strategic schools

£250  
per day

“Very helpful in reflecting upon 
behaviours of children.  I have 
found the detailed, reflective 
observations very useful and 
something I will continue to do 
more of in my setting.” 

Childrens Learning 
and Development

Continuing Professional Development and School to School Support14 | Page



School to School 
Support Packages Early

Intervention

Professional 
Development

School to School Support can also be purchased as a Package.  We have a 
proven track record of working with other schools and the capacity and integrity to 
undertake support for schools in challenging circumstances.  We can work with you 
to identify appropriate strategies or interventions for your school, or we can share our 
expertise of having dealt with a similar situation in a different context.

EXAMPLE SCHOOL TO SCHOOL SUPPORT PACKAGE: 
Example purpose of deployment: A school requiring support in developing the role of the mathematics subject leader 
with a focus on Assessment in order to raise standards in Year 4. 

Initial meeting to identify aims and objectives of support package (half day)

Detail Headteacher or lead person from the school receiving support would meet with the lead person from the 
supporting school (this could be the headteacher, a senior leader, an SLE, LLE, Subject Leader from the 
supporting school). At this meeting aims and objectives are set and dates are agreed.

Example Headteacher from school requiring support meets with SLE to: 
Identify aims and objectives 
Agree dates and times

Visit school requiring support to look at what is in place currently (half day)

Detail Headteacher or lead person from the school receiving support to meet with the lead person from the 
supporting school to undertake a learning walk. This could also include work sampling or lesson observation.

Example SLE undertakes a learning walk with the Headteacher and/or subject leader. 
SLE may provide a short report on observations.

Visit to supporting school to look at provision and practices (half day)

Detail Headteacher or lead person from the school receiving the support to attend a learning walk at 
the supporting school to gain an insight into successful best practices in the area designated for 
development.

Example SLE and subject leader requiring support attend the supporting school for a learning walk, to observe 
some teaching and undertake a scrutiny of work/look at monitoring systems in place.

Joint action planning and support session (half day)

Detail Subject Leader and SLE undertake a shared joint action planning session.

Example SLE and Subject Leader undertake shared action planning session in a coaching/mentoring model. The 
role of the SLE is to enable the subject leader and develop leadership capacity.

2 x follow up support and review sessions (Half day x 2)

Detail SLE and subject Leader review actions and set new targets

Example SLE works with the Subject Leader to review actions and related evidence and set new targets for the next 
visit. SLE and Subject Leader work together to identify what has gone well since the last visit and where 
there is still work to be done. SLE may provide a short feedback report to the Headteacher to summarise 
progress. The SLE Deployment Evaluation Form is completed.

Cost: x 6 half day sessions =  £1050 
(6 sessions at £175 per session, each session is 3 hours long)

Childrens Learning 
and Development

Continuing Professional Development and School to School Support Page | 15



Tracy Gallagher 
Joint Head of Pen Green

MA in Integrated Provision for Children 
and Families

Specialising In
0-3 year old children 

Leadership 
Pedagogical spaces 

Making children’s learning visible 
— 

Tracy is Joint Head of Centre and 
is passionate about working with 
young children and their families 

and is a strong advocate for 
hearing the voice of the youngest 

children.  Current research includes 
pedagogic strategies and Tracy 
has just released her first book on 
working with children aged 0-3.

Annette Cummings 
Assistant Head

MA in Early Education with Care

Specialising In
SEND 

Schemas 
Pedagogy 

— 
Annette is the Assistant Head of 

Pen Green Centre and a member 
of the Centre Leadership Team.  

Annette has undertaken a number 
of practitioner research projects 

with staff at Pen Green and has a 
Masters Degree in Early Education 

with Care.

Felicity Dewsbery 
Assistant Deputy Director

MA in Integrated Provision for Children and 
Families

Specialising In
Social and Emotional Learning 

Leadership 
Research 

Working with parents 
Coaching and supervision 

Attachment 
— 

Fliss leads on the Undergraduate 
Degree Programme and short 

courses.  Current research projects 
include the impact that studying the 

Early Years has on the Early Years 
workforce,  children and  

their families.

Angela Prodger 
Joint Head of Pen Green
MA in Integrated Provisions

Specialising In
Early Years Mathematics 

Nursery School Leadership 
Schemas 

Supporting Vulnerable Families 
Parental Involvement 

Making children’s learning Visible 
— 

Angela is Joint Head of Centre and 
is deeply committed to maintaining 

parent participation within the 
centre and making sure we strive 
to be an inclusive service for all.  

Current research projects include 
an international collaboration 

focussing on transitions to school.

Joanne Benford 
Assistant Deputy Director

MA in Integrated Provision for Children 
and Families

Specialising In
Andragogy 

— 
Member of the Centre Leadership 
Team with responsibility for adult 

learning. Lead tutor for the 
Foundation Degree in Integrated 
Working with Children and their 
Families in the Early Years. Lead 

tutor on the EYITT course 

Current research projects include 
adult learning experiences and 

androgogy.

Dr Christine Parker 
ITT lead/Researcher
Doctor of Philosophy

Specialising In
Leadership 
Research 

Data Analysis 
English 
Maths 

— 
Christine leads on the initial teacher 

training and tutors on the MA 
Course. Her 35 year teaching career 
included 16 years of headship in the 

primary and early year’s sectors. 
Christine’s PhD was an investigation 
into a systemic approach to school 

leadership.

Team
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Emma Holton 
Researcher and Lecturer

MA Integrated Working with Children and 
their Families in the Early Years

Specialising In
Speech and Language 

— 
Emma tutors on the Foundation 

Degree and EYITT. Currently 
involved in an international research 

project exploring transition from 
early years provision into school 

and is passionate about supporting 
young children’s speech, language 

and communication.

Katie Greaves 
Social Worker

Diploma in Social Work (DipSW)

Specialising In
Social Work 

Family Support 
Supervision 
Attachment 

— 
Katie has been a social worker for 
over 20 years and advises on the 

Northamptonshire County Council 
Fostering and Adoption panel.  
Katie led on the SHINE Project, 

working closely with primary and 
secondary schools in Corby to 

improve outcomes for looked after 
children and young people in 

education.

Donna Gallagher 
Deputy Head

Certificate of Qualification in Social Work 
(CQSW)

Specialising In
Social Work /Family Support 

Attachment 
Supervision 

— 
Donna has been a qualified social 
worker for 34 years and worked in 
various settings as a Social Worker 
and a senior Manager overseaing 

areas such as fostering and adoption, 
child protection, early help and 

children with disabilities.

Donna is committed to 
improving outcomes for the most 

disadvantaged children and families.

Laura Kiff 
Family Support Worker

BA Integrated Working with Children and 
their Families in the Early Years

Specialising In
Family Support 
Nurture groups 

Working with families 
— 

Laura has worked in various 
positions over the last 15 years 

including family work, group work 
and a secondment to the health 
service.  She currently works as a 
Nurture Group worker, working 

with vulnerable families which is 
something she is very passionate 

about.

Ginny Crawford 
Social Worker

Diploma in Social Work (DipSW)

Specialising In
Family Support 

Supervision 
Attachment 

— 
Ginny has worked for the Local 
Authority for 30 years in various 

settings and localities as a Social 
Worker, Principal Social Worker and 
Team Manager across the county.

Ginny is the Lead for safeguarding 
training and family support and has 
always been committed to working 

with children and families and 
empowering families to maximise 

their potential.

Sandra Mole 
Senior Researcher

MA Integrated Provision for Children and 
Families

Specialising In

Family Support 
(1yr Secondment) 

— 
Sandra is a tutor on undergraduate 

and postgraduate courses.  

Sandra is passionate about politics, 
education, citizenship and equality 
with a strong interest in social policy 

and active democracy.  Current 
research projects include advocacy 

and legislation for children with 
Special Educational Needs.
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